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SUBJECT: DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS AND OTHER 
   SAFETY SENSITIVE EMPLOYEES 
 
 In order to help prevent accidents and injuries resulting from the misuse of drugs and/or alcohol 
by school bus drivers, the Board adopts this policy in compliance with federal and state law and 
regulation.  
 
 The District has designated the following individual to answer driver questions about this policy 
and related materials: 
   Assistant Superintendent for Administrative Services 
 
Drug and Alcohol Testing Program 
 

School bus drivers are subject to drug and/or alcohol testing in a variety of circumstances. The 
District will comply with all federal and state law and regulation regarding the implementation of a drug 
and alcohol testing program for school bus drivers. 
 

The District will ensure that vendors or contract bus companies either establish and manage their 
own drug and alcohol testing program or by contract have a consortium/third-party administrator 
manage all, or part of, their drug and alcohol testing program for school bus drivers.  
 
 Under federal law and regulation, individuals who operate a Commercial Motor Vehicle (CMV) 
designed to transport 16 or more occupants (including the driver) and are subject to commercial driver's 
license (CDL) requirements established by the United States Department of Transportation are safety-
sensitive employees and are subject to the following drug and/or alcohol testing:  
 

a) Pre-employment drug testing which will be conducted after a conditional offer to hire has 
been extended, but before the actual performance of safety-sensitive functions for the first 
time. This pre-employment testing will also be required when employees transfer to a safety-
sensitive position. 

b) Random drug and/or alcohol testing which will be conducted on an unannounced basis. 
c)  Reasonable suspicion drug and/or alcohol testing which will be conducted when 

reasonable suspicion exists that a driver has engaged in prohibited use of drugs and/or 
alcohol. The required observation for reasonable suspicion drug and/or alcohol testing must 
be made by a supervisor or official who has been trained in accordance with federal law and 
regulation.  

d) Post-accident drug and/or alcohol testing which will be conducted as soon as practicable 
following certain occurrences involving a CMV operating on a public road. 

e) Return-to-duty drug and/or alcohol testing which will be conducted on a driver who has 
engaged in prohibited drug and/or alcohol conduct before the driver returns to perform a 
safety-sensitive function.  
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f) Follow-up drug and/or alcohol testing which will be conducted on a driver who has 
engaged in prohibited drug and/or alcohol conduct and has returned to performing a safety-
sensitive function. This testing will be conducted on an unannounced basis in accordance 
with a written follow-up testing plan developed by a substance abuse professional (SAP).  

 
 All procedures used to test for the presence of drugs and/or alcohol will conform to the 
requirements outlined in federal law and regulation for protecting the driver and the integrity of the 
testing process, safeguarding the validity of the test results, and ensuring that all test results are attributed 
to the correct driver.  
 
 Under New York State law and regulation, all school bus drivers are subject to pre-employment 
and random drug and alcohol testing in accordance with the provisions and requirements of federal 
regulations, regardless of CDL endorsement. Every school bus driver will be included in the random 
testing pool and must submit to testing when selected. 
 
Prohibitions and Consequences for School Bus Drivers 
 
 Under federal law and regulation, individuals who operate a CMV designed to transport 16 or 
more occupants (including the driver) and are subject to CDL requirements established by the United 
States Department of Transportation are prohibited from: 

a) Reporting for duty or remaining on duty to perform safety-sensitive functions while having 
an alcohol concentration of 0.04 or greater. If testing shows an alcohol concentration of 0.02 
or greater but less than 0.04, the employee must be removed from performing safety-sensitive 
functions for not less than 24 hours, but no punitive action will be taken by the employer; 

b) Using alcohol while performing safety-sensitive functions; 
c) Performing safety-sensitive functions within four hours after using alcohol;  
d) When required to take a post-accident alcohol test, using alcohol within eight hours 

following the accident or prior to undergoing a post-accident alcohol test, whichever comes 
first; 

e) Refusing to submit to a drug or alcohol test required by post-accident, random, reasonable 
suspicion, return-to-duty, or follow-up testing requirements; 

f) Refusing to submit to a pre-employment drug test;  
g) Reporting for duty or remaining on duty, requiring the performance of safety-sensitive 

functions, when the driver uses any drugs, as defined by federal law and regulation. This 
prohibition does not apply when the use is pursuant to the instructions of a licensed medical 
practitioner who is familiar with the driver's medical history and has advised the driver that 
the substance will not adversely affect the driver's ability to safely operate a CMV; or 

h) Reporting for duty, remaining on duty, or performing a safety-sensitive function, if the driver 
tests positive for drugs. 
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 Additionally, under New York State law, all school bus drivers are prohibited from: 
 

a) Consuming a drug or intoxicating liquor, regardless of its alcoholic content, or be under the 
influence of a drug or intoxicating liquor, within six hours before going on duty or operating, 
or having physical control of a bus; 

b) Consuming a drug or intoxicating liquor, regardless of its alcoholic content while on duty, 
or operating, or in physical control of a bus; or 

c) Possessing a drug or intoxicating liquor, regardless of its alcoholic content while on duty, 
operating or in physical control of a bus. However, this paragraph does not apply to the 
possession of a drug or intoxicating liquor which is transported as part of a shipment or 
personal effects of a passenger or to alcoholic beverages which are in sealed containers. 

 
It is the employer's responsibility to ensure that no school bus driver:  

 
a) Violates any of the above listed provisions of New York State law; or  
b) Be on duty or operate a school bus if, by a person's general appearance or by a person's 

conduct or by other substantiating evidence, a person appears to have consumed a drug or 
intoxicating liquor within the preceding eight hours.  

 
Any violation of this policy, District procedures, and/or applicable federal and state law and 

regulation by a school bus driver will be grounds for disciplinary action and penalties including, but not 
limited to, fines, suspension, and/or discharge in accordance with the District's and/or the vendors' or 
contract bus companies' policies, collective bargaining agreements, and applicable law.  
 

Drivers who are found to have engaged in prohibited conduct under federal law and regulation 
will be removed immediately from safety-sensitive functions and will not be allowed to return to 
perform safety-sensitive functions until they: 
 

a) Are evaluated by a SAP;  
b) Complete any requirements for rehabilitation as set by the employer and the SAP; and 
c) Pass a return-to-duty test with the result below 0.02 if the conduct involved alcohol, or a drug 

test with a verified negative result if the conduct involved drug use. 
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The Drug and Alcohol Clearinghouse 
 
 The Drug and Alcohol Clearinghouse ("Clearinghouse") is a secure online database that provides 
real-time information about CDL and commercial learner's permit holder's drug and alcohol program 
violations. The District will comply with all federal law and regulation regarding the Clearinghouse.  
 
 In accordance with 49 CFR Part 382, the following personal information will be collected, 
maintained, and reported to the Clearinghouse:  
 

a) A verified positive, adulterated, or substituted drug test result;  
 
b) An alcohol confirmation test with a concentration of 0.04 or higher;  
 
c) A refusal to submit to any required test; 
 
d) An employer's report of actual knowledge of:  

 
1. On duty alcohol use; 

2. Pre-duty alcohol use;  

3. Alcohol use following an accident; and  

4. Drug use; 
 

e) A SAP's report of the successful completion of the return-to-duty process;  
 
f) A negative return-to-duty test; and  
 
g) An employer's report of completion of follow-up testing. 

 
Prohibitions and Consequences for Vendors or Contract Bus Companies  
 
 Any significant violation of this policy or District procedures, and applicable federal and state law 
and regulation by a vendor or contract bus company and its employees will result in revocation of its 
contract for the transportation of students. 
 
Employee Notification 
 
 The Superintendent/designee will ensure that vendors or contract bus companies receive a copy of 
educational materials that explain the requirements of drug and alcohol testing law and regulation, and 
any policies, regulations, and/or procedures developed by the District with respect to meeting those 
requirements. The Superintendent/designee will ensure that a copy of these materials 
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is distributed to vendors or contract bus companies, who will sign for receipt of all of the above 
documents, as well as other appropriate personnel, prior to the start of any drug and/or alcohol testing 
as well as at the beginning of each school year or at the time of hire for any school bus driver.  
 
 The Superintendent/designee will further ensure that vendors or contract bus companies receive a 
copy of the District's educational materials concerning: the effects of drug and alcohol use on an 
individual's health, work, and personal life; signs and symptoms of a drug or alcohol problem (the 
driver's or a co-worker's); and available methods of intervening when a drug or alcohol problem is 
suspected, including confrontation, referral to any employee assistance program, and/or referral to 
management. 
 
 The Superintendent/designee can assist vendors or contract bus companies with arrangements for 
training of all supervisors who may be utilized to determine whether reasonable suspicion exists to test 
a driver for prohibited conduct involving the drugs and/or alcohol. 
 
Records Management and Retention 
 
 Employee records relating to drug and/or alcohol testing, as well as to substance abuse and/or 
alcohol prevention programs, will be maintained in accordance with law and regulation. All employee 
drug and/or alcohol testing will be kept confidential and will only be revealed as required or authorized 
by law or regulation. 
 
 
 

49 USC §§ 31136 and 31306 
49 CFR Parts 40, 382, and 383 

Vehicle and Traffic Law §§ 142, 509-g, 509-l 
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Child Abuse in a Domestic Setting 
 

The District takes seriously the obligations of its officers and employees to report cases of child 
abuse or maltreatment. To this end, regulations will be developed, maintained, and disseminated by 
administration regarding the: 
 

a) Mandatory reporting of suspected child abuse or maltreatment; 
b) Reporting procedures and obligations of persons required to report; 
c) Provisions for taking a child into protective custody; 
d) Mandatory reporting of deaths; 
e) Immunity from liability and penalties for failure to report;  
f) Obligations for provision of services and procedures necessary to safeguard the life or health 

of a child; and 
g) Provision of information in recognizing signs of unlawful methamphetamine laboratories for 

all current and new school officials (i.e., "mandated reporters") who, as part of their usual 
responsibilities, visit children's homes. 

 
Additionally, an ongoing training program for all current and new school officials will be 

established and implemented to enable the staff to carry out their reporting responsibilities. 
 
Reporting Information 
 
 The District will post the child abuse hotline telephone number and directions for accessing the 
Office of Children and Family Services (OCFS) website in English and Spanish on its website and in 
clearly and highly visible areas of school buildings. The District will also make this information 
available from its administrative offices; provide it to parents and persons in parental relation at least 
once per school year by electronic communication, sending the information home with students, or 
otherwise; and provide it to each teacher and administrator. The District may post and provide this 
information in other, common languages used by the school community. 
 
Persons Required to Report 
 
 Persons required to report cases of child abuse or maltreatment to the State Central Register (SCR) 
in accordance with Social Services Law Section 413(1) include, but are not limited to, school teachers, 
school counselors, school psychologists, school social workers, school nurses, school administrators or 
other school personnel required to hold a teaching or administrative license or certificate, and full- or 
part-time compensated school employees required to hold a temporary coaching license or professional 
coaching certificate. 
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 All mandated reporters must make the report themselves and then immediately notify the building 
principal or designee. The building principal or designee will be responsible for all subsequent 
administration necessitated by the report. Any report must include the name, title, and contact 
information for every staff member who is believed to have direct knowledge of the allegations in the 
report. 
 
Prohibition of Retaliatory Personnel Action 
 
 The District will not take any retaliatory personnel action against an employee because the 
employee believes that he or she has reasonable cause to suspect that a child is an abused or maltreated 
child and that employee makes a report to SCR. Further, no school official will impose any conditions, 
including prior approval or prior notification, upon any staff member specifically designated a mandated 
reporter. 
 
 "Retaliatory personnel action" means the discharge, suspension, or demotion of an employee, or 
other adverse employment action taken against an employee in the terms and conditions of employment. 
 
Report Form 
 
 The "Report of Suspected Child Abuse or Maltreatment" Form LDSS-2221A may be accessed at 
the OCFS website. 
 
Child Abuse in an Educational Setting 
 
 The District is committed to the protection of students in educational settings from abuse and 
maltreatment by employees or volunteers. 
 
Definitions 
 

"Administrator" or "school administrator" means a principal, or the equivalent title, in a school, or 
other chief school officer. 
 
 "Child abuse" means any of the following acts committed in an educational setting by an employee 
or volunteer against a child (defined as a person under the age of 21 years enrolled in a school): 
 

a) Intentionally or recklessly inflicting physical injury, serious physical injury, or death;  
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b) Intentionally or recklessly engaging in conduct which creates a substantial risk of physical 
injury, serious physical injury, or death;  

c) Any child sexual abuse, defined as conduct prohibited by Penal Law Articles 130 or 263; or 
d) The commission or attempted commission against a child of the crime of disseminating 

indecent materials to minors in accordance with Penal Law Article 235. 
 
 "Educational setting" means the building(s) and grounds of a school; the vehicles provided directly 
or by contract by the school for the transportation of students to and from school buildings, field trips, 
co-curricular and extracurricular activities both on and off school grounds; all co-curricular and 
extracurricular activity sites; and any other location where direct contact between an employee or 
volunteer and a child has allegedly occurred. 
 
 "School" means a school district, public school, charter school, nonpublic school, Board of 
Cooperative Educational Services (BOCES), special act school district as defined in Education Law 
Section 4001, approved preschool special education program pursuant to Education Law Section 4410, 
approved private residential or non-residential school for the education of students with disabilities 
including certain private schools, or state-operated or state-supported school in accordance with 
Education Law Articles 85, 87, or 88. 
 
Duties Upon Receipt of an Allegation of Child Abuse in an Educational Setting 
 
 In any case where an oral or written allegation is made to a teacher, school nurse, school counselor, 
school psychologist, school social worker, school administrator, Board member, or other school 
personnel required to hold a teaching or administrative license or certificate, as well as a licensed and 
registered physical therapist, licensed and registered occupational therapist, licensed and registered 
speech-language pathologist, teacher aide, or school resource officer that a child has been subjected to 
child abuse by an employee or volunteer in an educational setting, that person will upon receipt of the 
allegation: 
 

a) Promptly complete a written report of the allegation including the full name of the child 
alleged to be abused; the name of the child's parent; the identity of the person making the 
allegation and their relationship to the alleged child victim; the name of the employee or 
volunteer against whom the allegation was made; and a listing of the specific allegations of 
child abuse in an educational setting. This written report must be completed on a form 
prescribed by the Commissioner of Education. 

b) Except where the school administrator is the person receiving the oral or written allegation, 
the employee completing the written report must promptly personally deliver a copy of that 
written report to the school administrator of the school in which the child abuse allegedly 
occurred. 
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In any case where an oral or written allegation is made to a school bus driver employed by a school 
or a person or entity that contracts with a school to provide transportation services to children that a 
child has been subjected to child abuse by an employee or volunteer in an educational setting, that school 
bus driver will upon receipt of the allegation, promptly report or cause a report to be made to his or her 
supervisor employed by the school or the contracting person or entity. 

 
In any case where an oral or written report or allegation is made to a supervisor who is employed 

by a school or a person or entity that contracts with a school to provide transportation services to children 
from a person employed by the school or the contracted person or entity that a child has been subjected 
to child abuse by an employee or volunteer in an educational setting, the supervisor must, upon receipt 
of an allegation: 
 

a) Promptly complete a written report of the allegation including the full name of the child 
alleged to be abused; the name of the child's parent or guardian; the identity of the person 
making the allegation and their relationship to the alleged child victim; the name of the 
employee or volunteer against whom the allegation was made; and a listing of the specific 
allegations of child abuse in an educational setting. This written report must be completed 
on a form prescribed by the Commissioner. 

b) Ensure that the written report is personally delivered to the Superintendent employed by the 
school district where the child abuse occurred or, for a school other than a school district or 
public school, the school administrator employed by the school where the child abuse 
occurred. 

 
 In any case where it is alleged a child was abused by an employee or volunteer of a school other 
than a school within the school district of the child’s attendance, the report of these allegations will be 
promptly forwarded to the Superintendent of the school district of the child’s attendance and the 
Superintendent of the school district where the abuse of the child allegedly occurred. If a case involves 
a school that is not a school district or public school, the appropriate school administrator or 
administrators, in addition to any appropriate Superintendent, must be notified of the allegations of 
abuse. 
 

If it is alleged the child was abused by the Superintendent or administrator, the report of the 
allegations will be made to another designated administrator. 
 
  
 Upon receipt of a written report alleging child abuse in an educational setting, a school 
administrator or Superintendent must then determine whether there is reasonable suspicion to believe 
that an act of child abuse has occurred. If it is determined that reasonable suspicion exists, the school 
administrator or Superintendent must follow the procedures mandated in law and further described in 
administrative regulations including parental notification. When the school administrator receives a 
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written report, he or she must promptly provide a copy of the report to the Superintendent. The report 
must be promptly forwarded to appropriate law enforcement. In no event will reporting to law 
enforcement be delayed by an inability to contact the Superintendent. 
 
 Where the Superintendent or, in a school other than a school district or public school, the school 
administrator has forwarded a written report of child abuse in an educational setting to law enforcement 
authorities, they will also refer the report to the Commissioner if the employee or volunteer alleged to 
have committed an act of child abuse holds a certification or license issued by NYSED. 
 
Civil Immunity 
 Any employee, volunteer, or supervisor who is employed by a person or entity that contracts with 
a school to provide transportation services to children who reasonably and in good faith makes a report 
of allegations of child abuse in an educational setting in accordance with the reporting requirements of 
the law will have immunity from civil liability which might otherwise result by reason of those actions. 
 Any school administrator or Superintendent who reasonably and in good faith makes a report of 
allegations of child abuse in an educational setting, or reasonably and in good faith transmits a report to 
a person or agency as required by law, will have immunity from civil liability which might otherwise 
result by reason of those actions.  
 
Confidentiality 
 Reports and other written material submitted in accordance with law with regard to allegations of 
child abuse in an educational setting, and photographs taken concerning those reports that are in the 
possession of any person legally authorized to receive that information, will be confidential and will not 
be redisclosed except to law enforcement authorities involved in an investigation of child abuse in an 
educational setting or as expressly authorized by law or in accordance with a court-ordered subpoena. 
School administrators and the Superintendent will exercise reasonable care in preventing unauthorized 
disclosure.  
  
Training 

The District will implement a training program regarding child abuse in an educational setting for 
all current and new teachers, school nurses, school counselors, school psychologists, school social 
workers, school administrators, Board members, other school personnel required to hold a teaching or 
administrative license or certificate, and any school bus driver or supervisor employed by the District  
or any person or entity that contracts with the District to provide transportation services to children, as 
well as licensed and registered physical therapists, licensed and registered occupational therapists, 
licensed and registered speech-language pathologists, teacher aides, and school resource officers. 
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Prohibition of "Silent" (Unreported) Resignations 
 
 The Superintendent and other school administrators are prohibited from withholding from law 
enforcement authorities, the Superintendent, or the Commissioner, as appropriate, information 
concerning allegations of child abuse in an educational setting against an employee or volunteer in 
exchange for that individual's resignation or voluntary suspension from his or her position.  
 
 The Superintendent or other school administrator who reasonably and in good faith reports to law 
enforcement officials information regarding allegations of child abuse or a resignation as required by 
law will have immunity from any liability, civil or criminal, which might otherwise result by reason of 
those actions. 
 
Notification 
 
 Teachers and all other school officials will be provided an annual written explanation concerning 
the reporting of child abuse and child abuse in an educational setting, including the immunity provisions 
as set forth in law. The Commissioner will furnish the District with required information, including rules 
and regulations for training necessary to implement District and staff responsibilities under the law. 
 
Prohibition on Aiding and Abetting Sexual Abuse 
 

Unless exempted by law, no District employee, contractor, or agent of the District will assist 
another District employee, contractor, or agent in obtaining a new job, apart from the routine 
transmission of administrative and personnel files, if the individual or agency knows or has probable 
cause to believe, that the individual engaged in sexual misconduct regarding a minor or student in 
violation of the law. 
 

Education Law Article 23-B and §§ 409-1, 3028-b, and 3209-a 
Family Court Act § 1012 

Labor Law § 740(1)(e) 
Penal Law Articles 130, 235, and 263 

Social Services Law §§ 411-428 
8 NYCRR Part 83, and § 100.2(hh) and (nn) 

20 USC § 7926 
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The Board recognizes the right of a teacher to discuss any social, economic, or political 
problem as well as the right of a student to explore any field or hold any belief without interference 
from the teacher, as long as it does not disrupt the educational process. 
 

The Board believes, however, that freedom carries with it responsibility.  Academic freedom 
also carries with it academic responsibility that is determined by the basic ideals, goals, and 
institutions of the local community as they are expressed in the goals and objectives of the District. 
 

As a consequence of its responsibility to guarantee academic freedom to both students and 
teachers, the Board expects that: 
 

a) All classroom studies will be curriculum-related, factual, objective, and impartial; 
 

b) Teachers will create and maintain an atmosphere of open-mindedness and tolerance; 
 

c) Teachers will not attempt, directly or indirectly, to limit or control students' judgment 
concerning any issue, but will make certain that full and fair consideration is given to the 
subject and that facts are carefully examined as to their accuracy and interpretation. 
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SUBJECT: PATRIOTISM, CITIZENSHIP AND HUMAN RIGHTS EDUCATION  
 
 In order to promote a spirit of patriotic and civil service and obligation, as well as to foster in 
students of the District moral and intellectual qualities which are essential in preparing them to 
meet the obligations of citizenship, the Board requires students attending District schools, over the 
age of eight (8) years, to attend instructional courses in patriotism, citizenship, and human rights 
issues.  
 
 The Board also directs that all students attending District schools in grades 8 through 12 
receive instruction in the history, meaning, significance and effect of the United States 
Constitution, the New York State Constitution, and the Declaration of Independence.  
 
 The curricula for such courses must include the subjects specified by the Board of Regents 
and be for the period of instruction, as mandated by the Regents, which is necessary in these 
subjects in each of the appropriate grades.  
 
 In addition, each School District that receives Federal Funds for a fiscal year shall hold an 
educational program on the United States Constitution on September 17 of each year for the 
students in the District to commemorate the September 17, 1787 signing of the Constitution, 
known as Constitution Day and Citizenship Day. However, when September 17 falls on a 
Saturday, Sunday, or holiday, this day shall be held during the preceding or following week.  
 
 The Board directs that the above named subjects, as mandated by law, be addressed in the 
instructional curricula provided by the District.  
 

 

Education Law Section 801 36 United States Code (USC) Section 106 
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Civility, Citizenship and Character Education 
 
 The Board recognizes that teaching students respect, civility and understanding toward 
others, as well as the practice and reinforcement of appropriate behavior and values of our society, 
is an important function of the District. 
 
 The District wishes to foster an environment where students exhibit behavior that promotes 
positive educational practices, allows students to grow socially and academically, and encourages 
healthy dialogue in respectful ways. By presenting teachers and staff as positive role models, the 
District stresses positive communication and discourages disrespectful treatment. This policy is 
not intended to deprive and/or restrict any student of his/her right to freedom of expression but, 
rather, seeks to maintain, to the extent possible and reasonable, a safe, harassment free and 
educationally conducive environment for our students and staff. 
 
 Furthermore, the District shall ensure that the course of instruction in grades K through 12 
includes a component on civility, citizenship and character education in accordance with Education 
Law, with an emphasis on discouraging acts of harassment, bullying and/or discrimination. 
Character education is the deliberate effort to help students understand, care about, and act upon 
core ethical values. 
 
 Character education shall instruct students on the principles of: 
 

a) Honesty; 
b) Tolerance; 
c) Personal responsibility; 
d) Respect for others; 
e) Awareness and sensitivity to discrimination and/or harassment as defined in the Dignity 

for All Students Act; 
f) Civility in relation to people of different races, weights, national origins, ethnic groups, 

religions, religious practices, physical or mental abilities, sexual orientations, genders 
or sexes; 

g) Observance of laws and rules; 
h) Courtesy;  
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i) Dignity, and other traits which will enhance the quality of students' experiences in, and 
contributions to, the community; and 

j) Safe and responsible use of the Internet and electronic communications. 
 
 As determined by the Board of Regents, and as further enumerated in Commissioner's 
Regulations, the components of character education shall be incorporated in existing District 
curricula as applicable. 
 
 The District encourages the involvement of staff, students, parents and community members 
in the implementation and reinforcement of character education in the schools. 
 
Interpersonal Violence Prevention Education 
 
 The District may utilize the interpersonal violence prevention education package provided 
by the State Education Department. These materials will be incorporated as part of the health or 
other related curricula or programs for students in grades K through 12. 
 

Education Law Sections 801 and 801-a 
    Education Law Section 801-a, 804(4) 

    8 NYCRR 100.2(2)(c)(2) 
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 The Board believes that positive parent and family engagement is essential to student 

achievement, and thus encourages such involvement in school educational planning and 

operations.  Parent and family engagement may take place either in the classroom or during extra-

curricular activities.  However, the Board also encourages parent and family engagement at home 

(e.g., planned home reading time, informal learning activities, and/or homework “contracts” 

between parents, family members and children).  The Board directs the Superintendent to develop 

a home-school communications program in an effort to encourage all forms of parent and family 

engagement. 

 

District-wide Parent and Family Engagement 

 Consistent with the parent and family engagement goals of Title I, the District will develop 

and implement programs, activities and procedures that encourage and support the participation of 

parents and family members of students eligible for Title I services in all aspects of their child’s 

education.  The Board also will ensure that all of its schools receiving Title I, Part A funds develop 

and implement school level parent and family engagement procedures, as further required by 

federal law. 

 

For purposes of this policy, parental involvement refers to the participation of parents in 

regular, two-way, and meaningful communication, involving student academic learning and other 

school activities.   

 

At a minimum, parent and family engagement programs, activities and procedures at both 

the district and individual school level must ensure that parents and family members: 
 

• Play an integral role in assisting their child’s learning; 

• Are encouraged to be actively involved in their child’s education at school; and  

• Are full partners in their child’s education and are included, as appropriate, in decision-

making and on advisory committees to assist in the education of their child. 

 

District and school level Title I parent and family engagement programs, activities and 

procedures will provide opportunities for the informed participation of parents and family 

members (including those who have limited English proficiency, parents and family members with 

disabilities, and parents and family members of migratory children.)  

 

 As further required by federal law, parents and family members of students eligible for 

Title I services will be provided an opportunity to participate in the development of the district’s 

Title I plan, and to submit comments regarding any aspect of the plan that is not satisfactory to 

them.  

 

 

Continued 
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Development of school level parent and family engagement approaches 

 The Superintendent will ensure that all district schools receiving federal financial funding 

are provided technical assistance and all other support necessary to assist them in planning and 

implementing effective parent and family engagement programs and activities that improve 

student achievement and school performance.       
 

Building capacity for parental involvement 

 To build parent capacity for strong parental involvement to improve their child’s academic 

achievement, the district will, at a minimum: 

a) Assist parents in understanding such topics as the state’s challenging academic 

standards, state and local academic assessments, Title I requirements, how to monitor 

their child’s progress and how to work with educators to improve the achievement of 

their child.   

b) Provide materials and training to help parents work to improve their child’s academic 

achievement such as literacy training and using technology (including education about 

the harms of copyright piracy).  

c) Educate its teachers, specialized instructional support personnel, principals and other 

school leaders, and other staff, with the assistance of parents, in understanding the value 

and utility of a parent’s contributions and on how to: 
 

• reach out to, communicate with, and work with parents as equal partners; 

• implement and coordinate parent programs; and 

• build ties between parents and the schools. 

d) Ensure that information related to school and parent-related programs, meetings and 

other activities is sent to the parents of children participating in Title I programs in an 

understandable and uniform format, including alternative formats, upon request, and to 

the extent practicable, in a language the parents can understand. 

 

Coordination of parental involvement strategies 

 The district will coordinate and integrate strategies adopted to comply with Title I, Part A 

parental involvement requirements with other Federal, State, and local programs, including public 

preschool programs.  

 

Review of district wide parent and family engagement policy  

 The Board, along with the Superintendent, other appropriate staff, and parents and family 

members, will conduct an annual evaluation of the content and effectiveness of this parent and 

family engagement policy. This evaluation will include the identification of barriers to greater 

participation by parents and family members in activities under this policy and the revisions 

necessary for a more effective involvement for parent and family member engagement.   
 

 

20 USC §§6318(a)(2); 7801(38), Every Student Succeeds Act (§1116 of the Elementary&Secondary Education Act) 

U.S. Department of Education, Parental Involvement, Title I, Part A, Non-Regulatory Guidance, April 23, 2004 

Adoption date:   04/21/2020  
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SUBJECT: INSTRUCTIONAL TECHNOLOGY 

The Board recognizes its responsibility to further the District's educational goals through 
the use of appropriate and high quality technology. 

 
Continuing advances in technology are bringing about changes that have an increasing 

impact on the way we obtain, process, evaluate and use information. Therefore, the District 
is committed to: 

 
a)  A comprehensive staff development program to ensure appropriate and effective 

use of technology. 
 

b)  The preparation of students to utilize multiple types of technology. 
 

c)  The integration of technology within and across all curriculum areas. 
 

d)  The equitable distribution and access to technological equipment and materials for 
all students. 

 
e)  The promotion of technology as an alternative to traditional methods of gathering, 

organizing and synthesizing information. 
 

f)  The provision of sufficient funds, within the budgetary constraints of the Board, 
for  the implementation  of technology instruction. 

 
The Board directs the Superintendent/designee to assess the technological needs of the 

District's instructional program, research and review current materials and make 
recommendations to the Board. 

 
 
 
 
 
 
 
 
 
 
Adoption Date: 04/21/2020  
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SUBJECT: INTERNET SAFETY/INTERNET CONTENT FILTERING 

In compliance with the Children's Internet Protection Act (CIPA) and Regulations of the 
Federal Communications Commission (FCC), the District has adopted and will enforce this 
Internet safety policy that ensures the use of technology protection measures (i.e., filtering or 
blocking of access to certain material on the Internet) on all District computers with Internet 
access. Such technology protection measures apply to Internet access by both adults and minors 
with regard to visual depictions that are obscene, child pornography, or, with respect to the use of 
computers by minors, considered harmful to such students. The District will provide for the 
education of students regarding appropriate online behavior including interacting with other 
individuals on social networking websites and regarding cyberbullying and predator awareness. 
The education provided to all students will be of a generic nature and will be focused on 
information to protect all students from the inherent dangers of internet communication. Further, 
appropriate monitoring of online activities of minors, as determined by the building/program 
supervisor, will also be enforced to ensure the safety of students when accessing the Internet. 

Further, the Board's decision to utilize technology protection measures and other safety 
procedures for staff and students when accessing the Internet fosters the educational mission of 
the schools including the selection of appropriate teaching/instructional materials and activities 
to enhance the schools' programs; and to help ensure the safety of personnel and students while 
online. 

However, no filtering technology can guarantee that staff and students will be prevented 
from accessing all inappropriate locations. Proper safety procedures, as deemed appropriate by 
the applicable administrator/program supervisor, will be provided to ensure compliance with the 
CIPA. 

In addition to the use of technology protection measures, the monitoring of online activities 

and access by minors to inappropriate matter on the Internet may include, but shall not be limited 

to, the following guidelines: 

a) Ensuring the presence of a teacher and/or other appropriate District personnel when 

students are accessing the Internet including, but not limited to, the supervision of 

minors when using electronic mail, instant messaging and other forms of direct 

electronic communications. As determined by the appropriate building administrator, 

the use of email, as well as social networking websites, may be blocked as deemed 

necessary to ensure the safety of such students; 

b) Monitoring logs of access in order to keep track of the web sites visited by students as 

a measure to restrict access to materials harmful to minors; 

 

 
Continued 
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SUBJECT: INTERNET SAFETY/INTERNET CONTENT FILTERING POLICY  

 

c) In compliance with this Internet Safety Policy as well as the District's Acceptable Use 

Policy, unauthorized access (including so-called "hacking") and other unlawful 

activities by minors are prohibited by the District; and student violations of such 

policies may result in disciplinary action; and 

d) Appropriate supervision and notification to minors regarding the prohibition as to 

unauthorized disclosure, use and dissemination of personal identification information 

regarding such students. 

 
The determination of what is "inappropriate" for minors shall be determined by the District 

and/or designated school official(s). It is acknowledged that the determination of such 
"inappropriate" material may vary depending upon the circumstances of the situation and the age 
of the students involved in online research. 

The terms "minor," "child pornography," "harmful to minors," "obscene," "technology 
protection measure, " "sexual act," and "sexual contact" will be as defined in accordance with 
CIPA and other applicable laws/regulations as may be appropriate and implemented pursuant to 
the District's educational mission. 

Under certain specified circumstances, the blocking or filtering technology measure(s) may 
be disabled for adults engaged in bona fide research or other lawful purposes. The power to 
disable can only be exercised by an administrator, supervisor, or other person authorized by the 
School District. 

The School District shall provide certification, pursuant to the requirements of CIPA, to 
document the District's adoption and enforcement of its Internet Safety Policy, including the 
operation and enforcement of technology protection measures (i.e., blocking/filtering of access to 
certain material on the Internet) for all School District computers with Internet access. 

Internet Safety Instruction 

 
In accordance with New York State Education Law, the School District may provide, to 

students in grades K through 12, instruction designed to promote the proper and safe use of the 
Internet. The Commissioner shall provide technical assistance to assist in the development of 
curricula for such course of study which shall be age appropriate and developed according to the 
needs and abilities of students at successive grade levels in order to provide awareness, skills, 
information and support to aid in the safe usage of the Internet. 

Under the Protecting Children in the 21st Century Act, students will also be educated on 
appropriate interactions with other individuals on social networking websites as well as 
cyberbullying and predator awareness. 

Continued 
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Access to Harmful Content/Material and Use of Personal Technology or Electronic Devices 

Despite the existence of District policy, regulations and guidelines, it is virtually impossible 

to completely prevent access to content or material that may be considered harmful for students. 

Students may have the ability to access such content or material from their home, other locations 

off school premises and/or with a student's own personal technology or electronic device on 

school grounds or at school events. 

 

The District is not responsible for inappropriate or harmful content or material accessed via 

a student's own personal technology or electronic device or via an unfiltered Internet connection 

received through a student's own personal technology or electronic device. 
Notification/Authorization 

The District's Acceptable Use Policy and accompanying Regulations will be disseminated 
to parents and students in order to provide notice of the school's requirements, expectations, and 
student's obligations when accessing the Internet. 

The District has provided reasonable public notice and has held at least one (l) public hearing 
or meeting to address the proposed Internet Safety/Content Filtering Policy prior to Board 
adoption. Furthermore, appropriate actions will be taken to ensure the ready availability to the 
public of the District's Internet Content Filtering/Safety Policy, as well as any other District 
policies relating to the use of technology. Additional public notice and a hearing or meeting is not 
necessary when amendments are made to the Internet Safety Policy in the future. The District's 
Internet Safety/lnternet Content Filtering Policy must be made available to the FCC upon request. 

The Internet Safety/Internet Content Filtering Policy is required to be retained by the school 
for at least five (5) years after the funding year in which the policy was relied upon to obtain E-
rate funding. 

47 United States Code (USC) Sections 254(h) and 2540);  

47 Code of Federal Regulations (CFR) Part 54 Education Law Section 814 

 

NOTE: Refer also to Policy #7315 - Student Use of Computerized Information Resources  

                                                           (Acceptable Use) 

 
 
 
 
 
                     
Adoption Date: 04/21/2020  
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SUBJECT: INSTRUCTION FOR ENGLISH LANGUAGE LEARNERS  
 
 The Board recognizes its responsibility to ensure that students of foreign birth or ancestry 
who are identified as English Language Learners (ELLs) are provided with an appropriate 
bilingual education or English as a New Language (ENL) program. 
 
 The District has developed a comprehensive plan to meet the educational needs of ELLs. 
The plan will be kept on file in the District and submitted to the Commissioner of Education prior 
to the start of each school year. The plan includes: 
 
 a) The District's philosophy regarding the education of ELLs; 
 b) The District's administrative practices and procedures to screen, identify, and place 

ELLs in appropriate programs; 
 c) The District's plan to provide parents and other persons in parental relation with 

information about all bilingual education and ENL programs available in the District 
and notices regarding program placement and the rights of parents or persons in 
parental relation in a language they best understand; 

 d) The District's system to annually measure and track the academic progress and English 
language proficiency of ELLs and use of data to drive instruction; 

 e) A description of the District's curricular and extracurricular services provided to ELLs; 
 f) The District's administrative practices to annually evaluate ELLs; 
 g) The District's procedure to identify support services for ELLs; 
 h) The District's policies and procedures regarding ELLs who are students with 

disabilities; 
 i) The District's procedures to exit ELLs including those students with 

inconsistent/interrupted formal education; 
 j) The District's services to support former ELLs. 
 
 Additionally, the District will provide professional development to all teachers, level III 
teaching assistants, and administrators that specifically addresses the needs of ELLs.  
 

The Superintendent will ensure that all data, including plans, assurances, and reports as 
required by the Commissioner's regulations, is submitted to the State Education Department in a 
timely manner. 

 
Title I of the Elementary and Secondary Education Act of 1965, as amended by the  

No Child Left Behind Act of 2001, Sections 1112(g) and 3302(a) 

     Education Law Section 3204  

     8 NYCRR Section 100.2(g), Parts 117 and 154 

 
     
Adoption Date:       04/21/2020 
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